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In Great Minds In Management Ken G. Smith and Michael A. Hitt have brought together some of the most influential and
original thinkers in management. Their contributions to this volume not only outline their landmark contributions to
management theory, but also reflect on the process of theory development, presenting their own personal accounts of
the gestation of these theories. The result is not only an ambitious and original panorama of the key ideas in
management theory presented by their originators, but also a unique collection of reflections on the process of theory
development, an area which to date little has been written about by those who have actually had experience of building
theory. In their concluding chapter, Ken G. Smith and Michael A. Hitt draw together some common themes about the
development of management theory over the last half a century, and suggest some of the conclusions to be drawn about
how theory comes into being. Contributors: Chris Argyris, Albert Bandura, Jay B. Barney, Lee R. Beach, Kim Cameron,
Michael R. Darby, Robert Folger, R. Edward Freeman, Michael Frese, J. Richard Hackman, Donald C. Hambrick,
Michael A. Hitt, Anne S. Huff, Gary P. Latham, Edwin A. Locke, Henry Mintzberg, Terrence R. Mitchell, Richard T.
Mowday, Ikujiro Nonaka, Greg R. Oldham, Jeffrey Pfeffer, Lyman W. Porter, Denise M. Rousseau, W. Richard Scott, Ken
G. Smith, Barry M. Staw, Richard M. Steers, Victor H. Vroom, Karl E. Weick, Oliver E. Williamson, Sidney G. Winter, and
Lynn Zucker,
Building a peak performing organization is not easy or else everybody would be achieving this goal. Organizations today
are facing heightened challenges in remaining competitive in a more demanding global business environment. New
technology, customer expectation, outsourcing, low cost competitors and needs for both higher performance and more
innovation from employees are only a few of these. In this book Burke and Cooper present an international collection of
current research and new perspectives, examining why people and human resource management matter to the success
of organizations and presenting examples of efforts to build more satisfying and effective organizations that have worked.
The book includes chapters on organizational processes as well as organizational strategies and design. The former
includes performance management, building employee engagement, developing psychological capital (e.g., resilience,
self-esteem), managing talent, supporting teams and inspiring leaders at all levels of the organization. The latter tackles
how to develop and sustain an ethical organizational culture, fostering the ability to cork across cultures (cultural agility),
employer branding, the sustainable organization and improving corporate governance practices. These chapters offer
suggestions as to how organizations can embrace the need for continual change.
??????Now more than ever, marketing is assuming a key boundary-spanning role—a role that also redefined the
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composition of the marketing organization. In this Brief, the marketing organization’s integrative and mutually reinforcing
components of marketing activities, customer value-creating processes, networks, and stakeholders are delineated within
their boundary-spanning roles. Expanding upon his article published in the Journal of the Academy of Marketing Science
in 2011, Tomas Hult draws thematic marketing insights from the integration of thirty-one organization theories to advance
knowledge on the boundary-spanning marketing organization within four areas: strategic marketing resources, marketing
leadership and decision making, network alliances and collaborations, and the domestic and global marketplace.
This book analyzes issues related to multinational corporations, their immense economic and political influence in a
globalized world, and corporate social responsibility. It offers a unique discussion of corporate social responsibility in the
emerging economies of Brazil, India, South Africa, China, Bangladesh, Chile, and the Philippines.
Vision and visuality are two concepts widely discussed and debated in philosophy and social science literature. Some
authors even suggest that the entire Western intellectual tradition is strongly shaped by the paradigm of vision; the
inspection and analysis of specimens collected from social reality are regarded as the only legitimate source of truth.
However, in organizations, a variety of visual practices are employed in for instance science-based innovation in for
instance the pharmaceutical industry and in architect work. Such visual practices include the use of various
technoscientific machinery and tools to more mundane uses of full-scale models and photos in architect work. In
comparison to the various linguistic perspectives on organizations, vision and visuality remain surprisingly little theorized
and examined in the organization literature. Visual Culture in Organizations offers an introduction to the literature on
vision and visuality that is relevant to organizational theory (comparing and contrasting it to the well-documented area of
linguistic theory in organizations), proposes a theoretical framework for visual culture in organizations, and provides
empirical illustrations to the theoretical framework. The book shows that visual practices are a central procedure in the
day-to-day routines of organizations and are long overdue for close examination.
We all want to have a prosperous life. We want to be happy. The pursuit of prosperity has indeed been a long quest for
the human race. But what does it mean to be prosperous? Is it having material possessions such as clothes, furniture
and electrical appliances? Or jewellery, cars and property? We want a vast range of things. We also crave new
experiences, whether it’s playing sport, going to the cinema or traveling to new places. And we usually want it all; the
more the better. And often, all is not enough. In 'Our Elusive Quest for Prosperity', David Castells-Quintana brings
together, in a brief and easy-to-read book, centuries of economic thought: from the ideas of past empires and
civilizations, the economic thinking of medieval times, the lessons of classical economists, Marxism, neoclassical
economics and Keynesianism, to the neoliberal revolution and the most important contributions of modern times. All to
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help us understand the meaning of true wealth, the way we collectively work to achieve it, and the challenges we face in
our elusive quest for shared prosperity and individual welfare.
PCMag.com is a leading authority on technology, delivering Labs-based, independent reviews of the latest products and
services. Our expert industry analysis and practical solutions help you make better buying decisions and get more from
technology.
Positive Psychology has experienced extraordinary growth over the past decade. Emerging research in this area is suggesting new strategies
for improving everyday life, healthcare, education systems, organizations and work life, and societies across the globe. This book will be of
interest to all applied psychologists, applied researchers, social and organizational psychologists, and anyone interested in applying the
science of positive psychology to improvement of the human condition.
This book is about the progressive improvement of case management beyond that which it exists to that of a practice specialty focused on
professionalism and collegiality across all practice settings. Our desire to produce a framework for such practice began when we connected
several years ago. It was a result of a dialogue; the sharing of our stories and experiences. Separately, we were already passionate about
and committed to case management excellence. Together, our vision coalesced to form this competency-based framework for advancing
case management captured by an acronym which defined the essence of professional practice---COLLABORATE. We spent hours
discussing the implications of a perceived epidemic involving less than productive interactions between individuals working under the title of
case manager with consumers, providers, and clinical colleagues. These accumulated experiences heightened our commitment to lead muchneeded change. Our conversation endured over many months as we realized a shared: Respect for case management’s rich heritage in
healthcare, across professional disciplines and practice settings; Concern for those factors which devalue case management’s professional
standing; Agreement that while the practice of case management transcends many representative professional disciplines and educational
levels, each stakeholder continues to cling to their respective stake in the ground; and Belief of the importance for case management to move
from advanced practice to profession once and for all. COLLABORATE was borne from a vision; the mandate to solidify a foundation for case
management practice which combines unique action-oriented competencies, transcends professional disciplines, crosses over practice
settings, and recognizes educational levels. The ultimate focus is on improving the client’s health care experience through the promotion of
effective transdisciplinary collaboration. COLLABORATE recognizes the hierarchy of competencies and practice behaviors defined by the
educational levels of all professionals engaged; associate, bachelors, masters and doctoral degrees across practice disciplines. Through this
approach, every qualified health and human service professional has a valued place setting at case management’s ever-expanding table.
Each of the competencies are presented as mutually exclusive and uniquely defined however, all are complementary and call on the
practitioner to conduct work processes in a wholly integrated manner. While appearing in order for the acronym’s sake, they are not
necessarily sequential. Ultimately, case management is an iterative process. When united in a comprehensive and strategic effort, the
COLLABORATE competencies comprise a purpose-driven, powerful case management paradigm. The agility of this model extends to use of
key concepts that include both action-oriented verbs and nouns, which are significant elements in any professional case management
endeavor. To date, case management practice models have been driven by care setting and/or business priorities. Unfortunately, this
exclusivity has contributed to a lack of practice consistency due to shifting organizational and regulatory priorities. However, this is only one
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reason for a fragmented case management identity. COLLABORATE recognizes and leverages these important influencers as critical to
successful practice and quality client outcomes. Interprofessional education and teamwork are beginning to emerge as the means to facilitate
relationship-building in the workplace. Through this approach, health care practitioners absorb the theoretical underpinning of intentionally
work together in a mutually respectful manner which acknowledges the value of expertise of each care team stakeholder. This educational
approach provides the opportunity to engage in clinical practice that incorporates the professional standards to which we hold ourselves
accountable Innovative and emerging care coordination models, defined by evidence-based initiatives, appear across the industry. Each
promotes attention to interprofessional practice in order to achieve quality patient-centered care. Herein lies an opportunity to demonstrate
the value drawn from diverse expertise of case managers comprising the collective workforce. However a critical prefacing stage of this
endeavor involves defining a core practice paradigm highlighting case management as a profession. The diverse and complex nature of
population health mandates that case management intervene from an interprofessional and collaborative stance. While inherent value is
derived from the variety of disciplines, this advanced model unifies case management’s unique identity. Now is the time to define and adopt
a competence-based model for professional case management. COLLABORATE provides this framework. This text is presented in four
sections: Section 1: Historical validation of why this practice paradigm is critical for case management to advance to a profession; Section 2:
Presentation of the COLLABORATE paradigm, with a chapter to devoted to each distinct competency and the key elements; Section 3:
Practical application of the book’s content for use by the individual case manager and at the organizational level; and The Epilogue:
Summarizes the COLLABORATE approach in a forward-looking context. For the reader with limited time, reviewing Section 2 provides the
substantive meat associated with each of the competencies. Our ultimate desire is that the COLLABORATE approach provides an impetus
for all stakeholders (e.g., practitioners, educational institutions, professional organizations) to take the necessary steps toward unified practice
in order to facilitate the transition of case management considered as a task-driven job to its recognition as being a purpose-driven
profession. The book provides a historical validation of why this new practice paradigm is critical for case management to advance as a
profession; presents the COLLABORATE paradigm, with a chapter to devoted to each distinct competency and the key elements; and covers
the practical application of the book’s content by individual case managers, and at the organizational level.
As the world faces many serious challenges informed, courageous and mindful leadership is needed for a better future. The Tourism
Education Futures Initiative (TEFI) is the collective effort of a group of innovative, thoughtful and committed scholars and industry leaders
seeking to provide vision, knowledge, and a framework for tourism education programs that promote global citizenship and optimism for a
better world. This book consolidates some of TEFI’s work as it seeks to be the leading, forward-looking network that inspires, informs and
supports tourism educators and students to passionately and courageously transform the world for the better. It makes the case for why
change is needed, and how tourism educators can respond to that change with strategies and values-based tools. The book contains papers
published in special TEFI issues of the Journal of Teaching in Travel & Tourism (JTTT), which question and explore some of the most
important theoretical, conceptual and practical issues facing tourism education now and into the future. The book concludes by integrating the
special issues’ key contributions with a brief conceptualisation of education futures before it outlines TEFI’s framework for action over the
coming years. Tourism educators worldwide will find that this volume serves two important purposes. On the one hand, it challenges
educators to think both critically and proactively about tourism education, while on the other sharing examples of teaching and learning tools
that seek to prepare our students for the future and to be global citizens that live lives of consequence. This book is a collection of articles
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from the Journal of Teaching in Travel and Tourism.
The relationship between theory and practice, research and action, is fundamental to all fields of applied social science. Should research
findings and knowledge be useful for science, practice, and policy? If so, how should such research be designed, carried out and
disseminated to achieve the twin goals of rigor and relevance? These challenges are particularly relevant in the applied areas of
management and organization studies where there is a distinct responsibility for researchers to engage with the 'real world'. In this carefully
crafted and thoughtful book, leading management researcher Andrew Van de Ven both presents the broad intellectual challenge of 'engaged
scholarship', and also sets out a clear framework and guidelines for carrying out soundly based and useful research for advancing both
science and practice. At a time when some may question the value and status of academic knowledge; and others, contrastingly, urge a
closer relationship between researchers and research users - be they businesses, governments or other institutions - the challenge of
engaged scholarship is as relevant as ever, and there is a real need for the thoughtful and considered approach offered by Van de Ven. The
book both provides a manifesto for engaged scholarship in the social sciences, and clear framework for research design and methodology. It
will be an invaluable reference point and guide for academics, researchers and graduate students across the social sciences concerned with
rigorous and relevant research in the contemporary world.
Creating a clear, analytical framework, this fully updated fourth edition of Institutions and Organizations: Ideas, Interests, and Identities, by W.
Richard Scott, offers a comprehensive exploration of the relationship between institutional theory and the study of organizations. Reflecting
the richness and diversity of institutional thought—viewed both historically and as a contemporary, ongoing field of study—this edition draws on
the insights of cultural and organizational sociologists, institutional economists, social and cognitive psychologists, political scientists, and
management theorists. The book reviews and integrates the most important recent developments in this rapidly evolving field and
strengthens and elaborates the author’s widely accepted “pillars” framework, which supports research and theory construction. By exploring
the differences as well as the underlying commonalities of institutional theories, the book presents a cohesive view of the many flavors and
colors of institutionalism. It also evaluates and clarifies developments in both theory and research while identifying future research directions.
Annika Geyer aims to advance the current understanding of variations in family businesses' growth performance and to explain their potential
origins. She focuses on the respective impact of the set of relevant background factors (stemming from top executives' individual
characteristics as well as the given organizational and social environment) on the firms growth performance and the underlying processes
through which this impact is transmitted. The insights of this work constitute an essential step towards settling the debate on how the family
actually contributes to the family firm's performance and hold some important implications for practitioners.
"This book explores the foundation, history, and theory of intelligent adaptive systems, providing a fundamental resource on topics such as
the emergence of intelligent adaptive systems in social sciences, biologically inspired artificial social systems, sensory information
processing, as well as the conceptual and methodological issues and approaches to intelligent adaptive systems"--Provided by publisher.

Cybernetics and Systems Theory in Management: Tools, Views, and Advancements provides new models and insights into how to
develop, test, and apply more effective decision-making and ethical practices in an organizational setting.
This book offers a concise summary of cutting-edge research and practical implications about employee engagement. The author
presents a clear perspective on the meaning of employee engagement, its antecedents and consequences are presented with
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evidences. Based on latest research results, the book discusses organizational practices which enhance people engagement
focusing on the new trends of the HRM domain such as well-being practices, e-HRM systems and social volunteering initiatives.
The detailed analysis also takes the recent complaints about the HR function into account. This book emphasizes that modern
organizations require passionate people to thriving in a rapidly changing world, and it is important to understand why, despite the
growing relevance of employee engagement, disengaged persists.
When the objectives of public policy programmes have been formulated and decided upon, implementation seems just a matter of
following instructions. However, it is underway to the realization of those objectives that public policies get their final substance
and form. Crucial is what happens in and around the encounter between public officials and individual citizens at the street level of
government bureaucracy. This Research Handbook addresses the state of the art while providing a systematic exploration of the
theoretical and methodological issues apparent in the study of street-level bureaucracy and how to deal with them.
In business, does it pay to be good? Drawing from two decades of published conceptual and empirical scholarship, this book
outlines the mechanisms of the business case for corporate social responsibility and demonstrates the conditions that cause good
corporate acts to succeed, or fail, in turning a profit. Central to the explanation is the role of stakeholders, who are portrayed as
agents who can turn corporate “good into gold” but lack the capacity to do so consistently. This book takes a critical perspective,
noting significant limits on the ability of stakeholders to reward good corporate behavior and rein in bad corporate acts. It
concludes with several ways that scholars can improve this important and popular research topic.
The wave of liberalization in the 1990s changed forever the face of India. It bolstered the economy. It raised the stock index. It
raised hem lines of skirts even more. It led to the growth of the fashion police And also the moral police. Numbered items became
item numbers. To the twenty-two scheduled languages were added C, Cobol, Java. You were either watching sitcoms or starting
dotcoms. News became entertainment. Entertainment became news. Terror struck the country-sometimes in the form of gunmen
from across the border and sometimes in the form of Bollywood movies. To SMS-ize-'It wuz da best of tyms, it wuz da wrst of
tyms' Having been a part of this chaotic revolution in popular culture, blogger Arnab Ray of greatbong.net takes a funny, sarcastic,
politically incorrect and totally irreverent look at assorted random stuff including Bollywood C-grade revenge masalas, ribald songs
of the people, movie punching, fake educational institutes, stubborn bathroom flushes, unreal reality shows, the benefits of
corruption, opulent weddings, brains in toaster ovens, seedy theatres and pompous non-resident Indians.Nothing here is off-limits
and no cow too holy.We guarantee it
Evolutionary economics sees the economy as always in motion with change being driven largely by continuing innovation. This
approach to economics, heavily influenced by the work of Joseph Schumpeter, saw a revival as an alternative way of thinking
about economic advancement as a result of Richard Nelson and Sidney Winter's seminal book, An Evolutionary Theory of
Economic Change, first published in 1982. In this long-awaited follow-up, Nelson is joined by leading figures in the field of
evolutionary economics, reviewing in detail how this perspective has been manifest in various areas of economic inquiry where
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evolutionary economists have been active. Providing the perfect overview for interested economists and social scientists, readers
will learn how in each of the diverse fields featured, evolutionary economics has enabled an improved understanding of how and
why economic progress occurs.
Volume 3 of the Research Methodology in Strategy and Management title offers twelve chapters of discussion surrounding various
tools and methods utilized by scholars and academics. A wide range of approaches are covered that will prove to be an important
reference and inspiration for strategists, managers, and researchers. *A resource containing recent research by some of the field's
most respected scholars *12 chapters spanning a variety of relevant topics
This comprehensive text provides a detailed review and analysis of the building-block theories in Organizational Behavior. Expanding on his
previous work in the field, John Miner has identified the key theories that every student or scholar needs to understand to be considered
literate in the discipline.
The integrated and advanced science research topic Man-Machine-Environment system engineering (MMESE) was first established in China
by Professor Shengzhao Long in 1981, with direct support from one of the greatest modern Chinese scientists, Xuesen Qian. In a letter to
Shengzhao Long from October 22nd, 1993, Xuesen Qian wrote: “You have created a very important modern science and technology in
China!” MMESE primarily focuses on the relationship between man, machines and the environment, studying the optimum combination of
man-machine-environment systems. In this system, “man” refers to people in the workplace (e.g. operators, decision-makers); “ machine” is
the general name for any object controlled by man (including tools, machinery, computers, systems and technologies), and “environment”
describes the specific working conditions under which man and machine interact (e.g. temperature, noise, vibration, hazardous gases etc.).
The three goals of optimization of Man-Machine-Environment systems are to ensure safety, efficiency and economy. Proceedings of the 13th
International Conference on Man-Machine-Environment System Engineering are an academic showcase of the best papers selected from
more than 400 submissions, introducing readers to the top research topics and the latest developmental trends in the theory and application
of MMESE. These proceedings are interdisciplinary studies on the concepts and methods of physiology, psychology, system engineering,
computer science, environment science, management, education, and other related disciplines. Researchers and professionals working in
these interdisciplinary fields and researchers on MMESE related topics will benefit from these proceedings.
Entering the post-industrial age, knowledge has become an important asset for sustained competitive advantage. In recent years, a new type
of patent acquirers has emerged. These companies do not produce goods and therefore, do not need patents in their historical meaning, they
acquire patents and aggregate patent portfolios and little is known about them. This book defines patent aggregating companies and explores
their strategies, activities, and their evolution over time, as well as how producing companies can utilize them to leverage their patent
portfolios.?
This book provides a unique behavioral science framework for motivating employees in organizational settings. Drawing upon his
experiences as a staff psychologist and consultant, Gary Latham writes in a “mentor voice” that is highly personal and rich in examples. The
book includes anecdotes about the major thought leaders in the field of motivation, together with behind-the-scenes accounts of research and
the researchers. It offers a chronological review of the field, and a taxonomy for the study and practice of motivation. Controversies of
theoretical and practical significance such as the importance of money, the relationship between job satisfaction and job performance, and
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the distinction between intrinsic and extrinsic motivation are discussed.
Updated to reflect the latest research evidence, the third edition of Effective Teamwork provides business managers with the necessary
guidance and tools to build and maintain effective teamwork strategies. A new edition of a bestselling book on teamwork from an
acknowledged leader in the field Offers a unique integration of rigorous research with practical guidance to develop effective leadership
teams Features new chapters on virtual teams and top management teams, plus contemporary themes of ethics and values Utilizes research
based on positive psychology techniques
The use of environmentally safe products is an emerging and popular trend throughout various industries. Product manufacturing and sales
has changed in order to incorporate green initiatives that will appeal to this fast-growing market. Driving Green Consumerism Through
Strategic Sustainability Marketing is an essential reference source for the latest scholarly research on the latest trends of consumerism and
its effect and implications on the environment. Featuring coverage on topics and perspectives such as nutricosmetic products, green
marketing, and animal products, this publication is ideal for those interested in aspects of green consumerism.
Michael Hitt and Ken Smith bring together some of the most influential and original thinkers in management. They also reflect on the process
of theory development, presenting their own personal accounts of the gestation of these theories.
This book blends academic rigor and real world experience on the agile and planning schools of project management and the process of
becoming a project leader. To some, project management is all about logically and rationally planning out dependencies and mapping them
out into a flawless plan; a plan that must be rigorously and undeviatingly followed in all its geometric perfection. To others it is about agility –
15 minute scrum meetings and responding on the fly to the unpredictable exigencies that the randomness of the living, breathing world
throws up. In reality, smart project leaders do both. They understand that you can’t deliver a project if you make an “either/or” choice
between these approaches – you must do “both/and”. These managers strive for stability and flexibility, they use formal and informal
processes, and they function as managers and leaders. In Becoming A Project Leader the authors have applied their blend of intellectual
rigor and hard-nosed practical experience to identify four concrete roles employed by successful project managers. The first three
roles—planning, agility, and resilience—focus on coping with changes, with each role relating to a different kind of change. These three roles,
which complement each other, can be implemented effectively only when they are supported by the fourth role, collaboration. Becoming an
expert at understanding and delivering that blend requires constant reflection and interaction with peers – all part of the process of becoming
a project leader. Based on years of experience, research and thinking and refined through 20 in-depth interviews with practicing project
managers and senior executives, Becoming A Project Leader delivers the solution to all those blown budgets, shot schedules and
disappointing deliverables.
As the leadership field continues to evolve, there are many reasons to be optimistic about the various theoretical and empirical contributions
in better understanding leadership from a scholarly and scientific perspective. The Oxford Handbook of Leadership and Organizations brings
together a collection of comprehensive, state-of-the-science reviews and perspectives on the most pressing historical and contemporary
leadership issues - with a particular focus on theory and research - and looks to the future of the field. It provides a broad picture of the
leadership field as well as detailed reviews and perspectives within the respective areas. Each chapter, authored by leading international
authorities in the various leadership sub-disciplines, explores the history and background of leadership in organizations, examines important
research issues in leadership from both quantitative and qualitative perspectives, and forges new directions in leadership research, practice,
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and education.
This handbook provides a comprehensive overview and evaluation of the variety of organizational leadership issues within the Asian region. It
highlights the relationship between leaders and their followers, and the complexity of leadership research and practices in Asian
transformational economies. Covering a wide range of contexts and perspectives, the chapters are based on empirical studies with evidencebased findings that can be used as case studies for academics and practitioners. The handbook makes significant contributions to leadership
theory including practice and assists international researchers, practitioners and students in understanding the influence of the Asian culture
and its impact on leadership.
This book covers a wide range of important topics including but not limited to Technology Trends, Computing, Artificial Intelligence, Machine
Vision, Communication, Security, e-Learning, and Ambient Intelligence and their applications to the real world. The sixth Future Technologies
Conference 2021 was organized virtually and received a total of 531 submissions from academic pioneering researchers, scientists, industrial
engineers, and students from all over the world. After a double-blind peer review process, 191 submissions have been selected to be
included in these proceedings. One of the meaningful and valuable dimensions of this conference is the way it brings together a large group
of technology geniuses in one venue to not only present breakthrough research in future technologies, but also to promote discussions and
debate of relevant issues, challenges, opportunities and research findings. We hope that readers find the book interesting, exciting, and
inspiring; it provides the state-of-the-art intelligent methods and techniques for solving real-world problems along with a vision of the future
research.
With the rise of information and communication technologies in today’s world, many regions have begun to adapt into more resource-efficient
communities. Integrating technology into a region’s use of resources, also known as smart territories, is becoming a trending topic of
research. Understanding the relationship between these innovative techniques and how they impact social innovation is vital when analyzing
the sustainable growth of highly populated regions. The Handbook of Research on Smart Territories and Entrepreneurial Ecosystems for
Social Innovation and Sustainable Growth is a pivotal reference source that provides vital research on the global practices and initiatives of
smart territories as well as their impact on sustainable development in different communities. While highlighting topics such as waste
management, social innovation, and digital optimization, this publication is ideally designed for civil engineers, urban planners, policymakers,
economists, administrators, social scientists, business executives, researchers, educators, and students seeking current research on the
development of smart territories and entrepreneurship in various environments.
This volume brings together a selection of articles about research conducted on language acquisition in the Baltic States, namely in Latvia
and Lithuania, a field which has witnessed massive growth in recent years. The book begins with an introduction which specifies the
problems investigated by the contributions in order to acquaint the reader with current issues and research in linguodidactics and applied
linguistics. The volume will particularly appeal to scholars of language acquisition, as well as anyone interested in research and practical
activities concerning language education in the Baltic States.The papers compiled here are grouped into five sections: language acquisition in
the context of bilingualism and multilingualism; pedagogical factors of language acquisition; research on literacy; language acquisition at an
early age; and research in linguodidactics to assist language acquisition.This volume will stimulate the reader to ask questions, think of
solutions, argue and propose counterarguments with regards to language acquisition in this region. The driving force in this field is dialogue
and argumentative discussion, not utilitarian notes and advice, and, through detailing a range of views on language acquisition problems and
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perspectives, the book achieves that aim.
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